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Hll T DIZHE CGEFRBZEE TN 13E

€2008.5.21: (TvL a1 K#FMEGINAIZESR)

——George W. Bush signs into law on 5/21/2008 H.R. 493, 110th

Cong. the Genetic Information Nondiscrimination Act of 2008

(Introduced 1/16/2007; 4/24/2008: Passed Senate with an amendment by Yea-Nay.
95 - 0; 5/1/2008: House Agreed to by the Yeas and Nays: 414 - 1)

& & ) D% ZE: 104th Cong. S. 1416: The Genetic Privacy and
Nondiscrimination Act of 1995 (introduced 11/15/1995)

® LR DHAH TH R :108th Cong., S.1053: Genetic Information
Nondiscrimination Act of 2003 (introduced 5/13/2003, 10/14/2003:
Passed Senate with an amendment by Yea-Nay. 95 - 0)

® LR DHA TH R :109th Cong., S.306: Genetic Information
Nondiscrimination Act of 2005 (introduced 2/7/2005, 2/17/2005:
Passed Senate with an amendment by Yea-Nay. 98 - 0)

@
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GINAFIED B =R hEE—FRITDIRE
& Rehabilitation Act of 1973 sections 501 & 504 ——E T EEEI D
HRABEEMDHMNEZZTHERBEOFEABNR. EFICEK
HERMDEILL.
€& Americans with Disabilities Act of 1990 (Pub. L. 101-336) (ADA)
— - T BAAAREEOEAB AU LZEAT SREFER
BOHWAENNR. EEICLLERIDEIL.

XKERABEFICLLSERIEHROIMFEREIL TLELY,
Rehabilitation Act > ADADREXZ(TAH-DEHF —

ORREBNEZTZEHISHIE, QFDHBIZERDLHSHI & (qualified)

KQOIFEFEFUNDERT, FHAOHIEELGLIZ WIS EZFEL T JABRICTAARXR
BHEEZRI-IIENTETLHIIENKRDLNS. An individual with a disability is
considered “qualified” if the individual can perform the essential functions of the position
held or desired with or without reasonable accommodation. X &REMNE FE1-(LfthEDRE
RHLULRLITHT IEEDER (direct threat) #1223 2158, ThANBESNS.
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&®Health Insurance Portability and Accountability Act of 1996
(HIPAA), 1996, 29 U.S.C. §1181 "G&E—HBABXNRDE
KERRIRICEWVWT, RIEEFE, EREHRGEELTLS
BEZEROICHLEDVWTERRBFE A ERDOEFE AL TIEES
Y

@ Executive Order 13,145 (Feb. 8, 2000)——:x& B 1T B B8 D B3
BIIWT L EEERGEET—ERXRDKBECFHADRERLE
) ISHEDKERNPEEFERDER - UREFZE L.
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Title | ¥ 7 #Y$& 53R 8N H| % (2009410878,
Interim Final Rules Prohibiting Discrimination

| €

"I12 A7BiEfT
Based on Genetic

Information in Health Insurance Coverage and Group Health

Plans, 74 Fed. Reg. 51,664 (Oct. 7, 2009).

AGENCY: MtBERNERAIT, FEEHEABHLRIER (Employee Benefits
Security Administration); BEEBAT AT T - AT 474 Y —E XF (Centers

for Medicare & Medicaid Services).

F1 108 E1T)

Title 11 #25#R A F (20105F11 A9H, 2011%
Regulations Under the Genetic Information Non

of 2008, 75 Fed. Reg. 68,912 (Nov. 9, 2010).

AGENCY: B2 ER M =8 F £ 8 = Equal Em
Commission.

discrimination Act

ployment Opportunity

ACTION: Final rule.(Proposed rule(%200943H28(Z/AR)
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Genetic Information Nondiscrimination Act of 2008 (GINA)
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Genetic Information Nondiscrimination Act of 2008 (GINA)

Title | BERBRICESTAEGERDEIE

O REENBERIEES LIV T DREICEGFREEZZETS
FOBE-BRITHEZFRAELTEIE

X A5 Y :

O RANICERZSZA TV AERKEEE (EMBLLL) DNMELFIR
BEDXREELET DS

ORRBD, REEXINEEEEZIDHEDEDICHER/I
[ROEGCFREBRZNG -EAHI LI5S

SNBSS NOEETREEDRENHDHIFE




MRS MEETHNNRDONDEZH

O RIEENHERIREL IV ZDRIEIZHLTEGLFRESZ R
EETLH (BEKRIFFBEINGL) CENFRINLIEH
 BEH, OBV —ILABFUVHBRERED-HDIMNEDES

ZEFLI-RED-OTHDH_ L.
- BEFEmTHRINS L
- BEICIH LA EINEIEETHSH L,
BEICH LGS THMAERPLREMICEE LGN &
ZHRFEICEREAT 5 &
- EoN-EEERFEREMACELTFERLALN. &
s CORFISMREICLBFEICOWTHEE, BEEE, Fi-E
NEBRATICERTEESLSC &




GINAD#LE (Title I)

Title | BERKRIZBITHEEERNDELLE

S RIEMA(MA-BGEDERODEELHIE, REEHOEE, BX
RREE-BEAEROBERLGZE)ICEHLT, REBILEEE
H|EEE, B3R, BALTIEEGZLALY.

QEBEHRICIE, AAREDELEFEEDIEE, KIEDREE,
AN REOEBIEGEY—ERXRDEE-FIA, AA-FkoBEITSHYH—EX
2 CHREME~DSN, | Fﬁ?‘élﬁi&h\ =FN5.

& XIEICIE, RADE: AN BEEADE— ~UEIIFH
NEFEND.

O EAANBLURENEIRLTWSIESICIZREDERER, £EMBIEZETIE
(ZFFI) MRTFSNTLDEEICEEDERFEHRLIFENS.



EIZFIRE, EY—EX

QEC-FEE

BT ZE FBEAREEZHRANLHICHEEINSHDNA, R
NA, 22\, KB DREN

®EEHY—EX

- BIZFRE

EiEhoUE) DT

BIEHE




VTR E (k-0 £m-EmEORMELAL)
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(Zfali) 1E| :JBZ (L), iﬁ'ébi
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THX
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, Tk, (HER

3

3

4

Bk, K{H

3

, Kk, 1€

(A) First-degree relatives include parents, spouses, siblings, and children.
(B) Second-degree relatives include grandparents, grandchildren, aunts, uncles,

nephews, and nieces.

(C) Third-degree relatives include great-grandparents, great-grandchildren, great

aunts, great uncles, and first cousins.

(D) Fourth-degree relatives include great-great grandparents, great-great grand-

children, and children of first cousins.
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1B 1515 ¥R D B 15 (acquisition of genetic
information) M2 1k

O FEREIL HAB -REDEEIFHRZEE (request), E3K,

EALTIEE S0,

[Z 2 (request) [F, 3RAIT, BEEHRNEONIAREMASVAZET, BAAIC
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12 1515 ¥R D B 15 (acquisition of genetic

information) M Z£ 1k
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:Jﬁﬁ(HEx/f(Famllv and Medical Leave Act)J ‘ J:é‘*HExéﬂ-ﬂ%)&%@ﬁﬁg
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E75 3
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S HERAEEN #HEEFICHI L5 EEEHREZHTRT S EEE
BlELTEAE.
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BIRREE -[EEDIGEE—ADANDEFFE
O®ADAFE 1#m1025 (42 U.S.C. §12112)

[[{EAE, ERANKE#EE, 78RR FESRIEZEESHED]IR
TmaDE 75"1"”’%)%(3: ERHLEEEZ, THOEEFZFERIC
TG = F i, R, F&, fEE, #&’@}H Wi, DD E

FIZ DL\ TOEAR, 141, fﬁ*ﬁl BELT, ZAILTIXESAELN]

®ADAMN3E2IE (42 US.C. §12102(2)) —EENDES

MEFI&EF, BACELTIE,

(A) BADEZELGEFEFEEZEZERICHIFIT HFAMNE- X HFRAIRIE,
(B) D X57E RIED FCEx,

C) TDEILREZALTNDEHALGINDTLE, ZEKRT B

The term “disability” means, with respect to an individual—

(A) a physical or mental impairment that substantially limits one or more of the major
life activities of such individual;

(B) a record of such an impairment; or
(C) being regarded as having such an impairment.




BIFEREE -[EEDHZE—ADADE
€ 2008FE D ADAHIE ;% (ADA Amendments Act of 2008, PL 110-325 (S
3406), September 25, 2008, An Act To restore the intent and protections of the ADA of
1990) T, [EFINEBITERLONIEESN DKL=
SEC. 4. DISABILITY DEFINED AND RULES OF CONSTRUCTION.
"(2) Major life activities.--

“(A) In general.-------- major life activities include, but are not limited to,
caring for oneself, performing manual tasks, seeing, hearing, eating,
sleeping, walking, standing, lifting, bending, speaking, breathing, learning,
reading, concentrating, thinking, communicating, and working.[ F &7 4 /&
a2 ]

“(B) Major bodily functions.-------- a_major life activity also includes the
operation of a major bodily function, including but not limited to, functions
of the immune system, normal cell growth, digestive, bowel, bladder,
neurological, brain, respiratory, circulatory, endocrine, and reproductive
functions. [EEL H{A#EEL “a major life activity” ITEFENS. ]




EEOCOIREMRAITRESNI-[EFDHI
(74 Fed. Reg. 48,431, Sept. 23, 2009)
(A) Autism, which substantially limits major life activities such as
communicating, interacting with others, or learning;

(B) Cancer, which substantially limits major life activities such as
normal cell growth;

(C) Cerebral palsy-----;

(D) Diabetes, which substantially limits major life activities such
as functions of the endocrine system (e.g., the production of
Insulin, see 2008 House Judiciary Committee Report at 17);

(E) Epilepsy:----- ;
(F) HIV or AIDS, which substantially limit functions of the
Immune system;
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http://www2.kobe—u.ac jp/ emaruyam/archive/genome/090205GINA_Summary.pdf
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XKIEHE, SEHDRASAKIE, B, ROTZFLRICHELFT.
http://www2.kobe—u.ac jp/” emaruyam/medical/Lecture/lecture.html
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